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Friday, December 314, 2021

New isolved release: version 7.22

Highlights

isolved version 7.22 includes new marital status options and an updated pay history view for employees, ACA
logic and report updates for benefits and the ability to audit employee life events, and a new regular rate of pay
calculation to meet California labor requirements. This updated version will be available when you log in on
Friday, December 3", 2021.

Employee Management & ESS

New options have been added to the employee marital status to better reflect how employees categorize
their relationships

Employee Self-Service (ESS) Pay History has been updated so pay stubs show current federal, state,
and local tax information and the employee address where they have designated to receive paychecks
Termination reasons will now display in alphabetical order to make it easier to find the correct one when
terminating employees

Onboarding

Since current EEO standards limit pre-employment inquiries about height and weight, that information has
been removed from the Confirmation Statement at the end of the Onboarding wizard

Benefits

The ACA processing logic was updated to include the 2021 affordability threshold of 9.83%
The ACA Preview Report has been updated to meet the 2021 form requirements
Life events have been added to the Employee Change Log so you can audit changes

Payroll & Tax

COVID-19 sick leave earnings have been updated so they will reflect correctly in Box 14 of the W-2 for
2021

For California employers, a new regular rate of pay calculation has been added to determine the correct
hourly rate for meal and break penalties

For Puerto Rico employers, the system has been updated to automatically calculate the youth tax
exemption beginning in 2022

A FUTA credit reduction of 3.3% will be applied in the next payroll for employees whose work location is
in the U.S. Virgin Islands to capture the additional federal unemployment tax thatis due
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Employee Management & ESS

New employee marital status options have been added

Employees can better reflect their relationship status with new marital status choices
The Marital Status field on the employee General screen has been updated to give employees more flexibility
when reporting their relationship status. The following new choices have been added:

e Chose not to answer

e Civil union

e Divorced

o Legally Separated

e Registered Domestic Partner

e Separated

e Widowed
Personal Information
SSN:
ID Type: v
Please select ID Type to update SSN
Update SSN:
Marital Status: | v |
Birth Date:

Chose not to answer
*Update Birth Date: | Civil Union

Divorced

Legally Separated

Gender: | Married

Registered Domestic Partner
Separated

Single

Widowed

Military Status:

These new choices will not impact tax reporting.
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Pay stubs have been updated in ESS Pay History

Pay stubs have been updated to make room for the employee’s current federal, state, and local
tax elections

The tax information section at the top of the employee’s pay stubs in Pay History now show the full federal and

state tax election information. For employees who have designated an alternate address to receive pay, that
address will now be shown on their pay stubs.

Employee #:99101  Department:200  Division: WA  SSN: XXX-XX-9978

State (Residence)
COLORADO

Earnings & Memos* Deductions Taxes
Reguiar 800 00 43000 575000
Current Period Leave Accruals Direct Deposit

Start Balance Curr. Accrued nav Batance Avall Batance Account Oepostt
Checking

ON WORKERS COMP EE

Employer Taxes

MED ER
UTAER 600 1%

Termination Reasons are now listed alphabetically

Find theright termination reason more easily when terminating employees
When terminating an employee, the Termination Reasons now sort alphabetically by description rather than code.
This makes it easier to find the termination reason you need.

< 31 of 41 > = Q Jessica Smlth Pay Group: Biweekl.. Auto Salary 3653.85 Department: SALES.. Work Team: Client: JH
= Employee #: 1257 Status: Active  Hire Date: 11/5/2017  Work Location: Kin...  Location: FIELD - Fi... Compan
General
Bsave ®Cancel Back
Employee Termination Active Benefit Plans
* H ; .
Termination Date: | 12/2/2021 E 4 Benefit +BenefitPlan 4 COBRAEIigible 4 Stop Date *
g P
*Termination Reason:
‘ ~| Company-Provid.. Basic LTD No 12/2/2021 i
Termination Type: =
COVID-19 Layor : coth N e e
Company-Provid.. Basic STD No
COVID-19 Reduction in Force pany 12/2/2021 |
Expiration of Appointment or Contract q
For Cause 401(k) Plan Choice 401(k) P... No 12/2/2021 o]
Other . .
Termination Report Fearsera U T Company-Provid... Basic Life + AD... No 12/2/2021 i
Relocation
The Termination Report di Resignation NM PERA NM PERA Plan No 12/2/2021 j
memo calculations, and g Retirement
amounts. Upon 'Save’, a s v
Leave accrual balances af| Retur to School
are also displayed. Workforce Reduction *When applying a stop date to an active plan, the benefit plan will use the benefit end reason
specified in the termination table
B Report

insperity.com



& Insperity.

HR that Makes a Difference™

v

Benefits

ACA logic and reporting has been updated to meet 2021 requirements

ACA processing and form preview reports usethe 2021 standards for accuratefiling
The ACA processing logic has been updated to use 9.83% of the mainland federal poverty level as the
affordability standard, so plans that cost employees $105.51 per month or less will be coded as affordable.

The 1094-C and 1095-C preview reports have been updated to include new codes and fields published in the
latest IRS draft instructions on September 22, 2021. In the employee information section, the employee age as of
the January 1, 2021 and the plan start month have been added. A new line 17 has been added to the monthly
breakdown section. This line is reserved for future use, so it will be blank.

AAA, MarriedSep 11215 N Community House Road Ste 800 ageon 01/01: ([l  Crioinal Hire Date: 08/1972019
Emp #: 262353 Charlotte, NC, 28277 plan start Month: TN Rehire Date: 03/03/2020
132-45-6789 Term Date:  02/25/2020

All 12

Months | Jan Feb Mar Apr May Jun Jul Aug Sept Ot Nov Dec

s

335.00

B |

For more information about ACA form auditing and approval, contact your Benefits Specialist.

You can now audit changes to employee life events

An audit trail has been added fortheemployee Life Events screen so you can track changes
An Employee Life Events option has been added to the Employee Change Log in the Employee Utilities
section of Employee Admin Tools. You can review all changes to the Employee Management > Employee
Benefits > Life Events screen with this new option and see who added or updated employee records.

Bansft Class Depanment Clens: dmills - Danielle Test Company Q
ca Company: ABC Company (Active)

=q Kendal A Acevedo  Pay Grous: Weekty
= Employes #2158 S Active  Hre Dste-9/1/2018 Work Location: LEML UT

10f2 >

Employee Change Log isolved Unmversity

The PDF version of all Employee Change Log reports have been updated to include the Key column so you can
easily see which records were affected. The report layout has changed to the wider landscape view to make all of

the necessary fields visible.

insperity.com



https://www.irs.gov/pub/irs-dft/i109495c--dft.pdf

& Insperity.

HR that Makes a Difference™

v

Payroll & Tax

COVID-19 sick and FMLA leave earnings will reflect properly on 2021 W-2s

FFCRA and ARPA leave codes will reflectin Box 14 based on current IRS guidelines

On September 7, 2021, the IRS updated their guidance on how to report qualified sick and family leave wages on
the 2021 Form W-2. Based on this guidance, FFCRA and ARPA leave will be reflected in Box 14 on employee W-
2s with the following codes that reflect the daily pay limit:

Leave Type isolved Earning Type Box 14 Code
FFCRA Sick — Employee Qualifying Reason EPSL-Employee FFCRA Sick $511
FFCRA Sick — Family Qualifying Reason EPSL-Family 2/3 FFCRA Sick $200
FFCRA Emergency FMLA EPFL-Day11+ 2/3 FFCRA FMLA
ARPA Sick — Employee Qualifying Reason EPSL-ARPA EE ARPA Sick $511
ARPA Sick — Family Qualifying Reason EPSL-ARPA Fam ARPA Sick $200
ARPA Emergency FMLA EPFL-ARPA FMLA ARPA FMLA

New hourly rate calculation for California meal and break penalty premiums

You can now automatically calculatethe employee’s regular rate of pay

California employers must provide meal and rest breaks each day or pay a premium equal to an hour of pay. In
July 2021, the California Supreme Court ruled that employers must use the employees “regular rate of pay” as
defined in their overtime statutes when paying these penalty premiums, not the employee’s base hourly rate. The
regular rate of pay is a weighted average of all compensation the employee receives in the workweek divided by
the hours they worked.

For example, if an employee worked 40 hours in the workweek at $25 per hour and received a $100 production
bonus, their regular rate of pay would be calculated as:

1. Compensation in the workweek:(40 * $25.00) + $100 = $1100.00

2. Hours worked in the workweek: 40

3. Regular rate of pay: $1100.00/ 40 = $27.50

A new earning type has been added to calculate this rate for California employers when paying premiums for

missed meals and breaks. This code allows you to specify the earnings that should be included in the
compensation and hour calculations. It will also check the applicable minimum wage and pay that rate if the

calculated regular rate of pay is less.

Contact your Payroll Specialist for assistance implementing the new earning type.
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Puerto Rico Youth Tax Exemption will be automated in 2022

isolved will automatically apply the youth tax exemption for Puerto Rico employees who qualify
For salaried employees between the ages of 16 and 26 who reside in Puerto Rico, their first $40,000in wages are
exempt from Puerto Rico taxation. Beginning with payrolls in 2022, isolved will automatically exempt the first
$40,000 in taxable wages if the employee’s age meets the eligibility requirements when the payroll is processed.
To take advantage of this automation, the employee’s birthdate must be entered on their General screen in
isolved.

Employers can opt out of this automatic calculation by entering $40,000 in the Other Income Amount field for
Puerto Rico Resident State Income Tax on the Employee Tax screen.

Tax Information

TaxInfo OtherTaxes  Additional States

Save ( Cancel

Federal Income Tax Tax Location
Filing Status: | Married v *Residence Location:| PR1270095
(] Block Tax *Work Location:| PR2 - SAN JUAN, PR v
Exemptions: | 0 Taxable School District: v
Additional $: Dollars v Reciprocity Rule: v o
Filing Type Override v
PR State Income Tax (Residence) City Income Tax (Residence)
Tax Description: PUERTO RICO WH Tax Description: No city income tax for current residence
Filing Status: v (Other local/county taxes may apply)

Alternate Calculation: | N/A )
Tax Exemption
(] Block Tax

Status Type: v
Other Income Amount:| 40000

Exemptions: . X o -
P fan er co Youth Exemption wi pt out, enter 00.00 in this field. If wages from another employer need to

Addl Exemptions: be consi

Exemption Amount $:

Additional §: Dollars v

U.S. Virgin Islands FUTA Credit Reduction

USVI employers must pay an additional 3.3%in federal unemployment before year-end

The United States Virgin Islands did not repay all of their federal unemployment advances prior to November 10,
2021 so employers in the USVI are subject to a FUTA credit reduction of 3.3% in 2021. For employees with a
work location in the US Virgin Islands, the additional federal unemployment tax will automatically be withheld from
their next payroll.

For questions about these tax changes, contact your Payroll Specialist.
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