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Friday, December 16th, 2022

New isolved release: version 8.24

Highlights

isolved version 8.24 includes information regarding Colorado’s new Paid Family & Medical Leave Insurance
(FAMLI), Oregon’s new Paid Leave Oregon program, Applicant Tracking enhancements, as well as updates to
include the new Occupation and Industry Start Date fields and Job Levels that were added in the last release to
additional areas within isovled.

Payroll
e Colorado’s new Paid Family & Medical Leave Insurance (FAMLI)
¢ Oregon’s new Paid Leave Oregon program

HR
e Addition of Occupation and Industry Start Date fields within the Client New Hire Wizard and Report Writer
Applicant Tracking
¢ New option to include Background & Drug Screening Policy Disclaimer on Job Listings
¢ Additional Questions, Applicant Statement, and EEO Questions added to Talent.com integration
¢ Enhanced Requisition Overview Report
e Requisition ID Search capability
e Auto-tag “Unhireable” applicants based on the “not eligible for rehire” designation in isolved.

Payroll

Colorado’s new Paid Family & Medical Leave Insurance (FAMLI)
FAMLI requirements take effect January 1%, 2023

Colorado’s new family leave insurance provides Colorado employees with twelve weeks of paid family and
medical leave. Employers and their employees are both responsible for funding the program and may split the
cost 50/50. The premiums are set to 0.9% of the employee’s wage with .045% paid by the employer and 0.45%
paid by the employee.
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Businesses with nine or fewer employees to do not have to contribute to the program but do have to remit their
employee’s share (0.45%) of the premium on behalf of the employees each quarter.

Please see the FAMLI article on the Insperity Help Center for detailed information regarding the legislation,
important dates, links to resources, FAQs, and information about how the tax will be implemented within isolved.

Oregon’s new Paid Leave Oregon Program
Paid Leave Oregon begins with the first date of pay in January 2023

We will send out a notification shortly when this article is available on the Insperity Help Center.

HR

Updates to Client New Hire Wizard and Report Writer
Job Levels, Occupation and Industry Start Date fields added to additional screens

Our last isolved release (8.23) redesigned your Job screens and included the ability to begin tracking an
employee’s Industry and Occupation Start date and create Job Levels. As a continuation of that enhancement,
this release adds Job Levels and the Industry and Occupation Start Dates to additional areas within isolved:

e Client New Hire Wizard — now you can update an employee’s Occupation and Industry Start Dates on the
Job and Labor screen during the Onboarding process.

0 Employee Information Ginger Redington (12/12/2022) - Job and Labor
: University Training Management Company DBA UTMC
+ Employee Information

+ Employment Information Job & Experience

Job and Labor Job:| Search or Select f - ¥

Salary Occupation Start: MM YYYY

Industry Start: MM YYYY

@ Process Evaluation

e Report Writer — Select the “Employee Job” Field Category within Report Writer to report on an employee’s
Occupation or Industry Start Date or Job Level.
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Add Columns
Search for Fields o

Field Category: | Employee Job v |°

Columns
Category Column

Employee Job Industry Start Month
Employee Job Industry Start Year
Employee Job Job Level Code
Employee Job Job Level Title
Employee Job Occupation Start Month

Employee Job Occupation Start Year

Applicant Tracking
Applicant Tracking Enhancements

For those clients using isolved’s Applicant Tracking product to secure dependable employees that are a right fit
your business, we have several enhancements we are excited to introduce.

New Background & Drug Screening Policy Disclaimer field on Job Listings

A new option was added to your Jobs Settings and Job Listing area that allows you to create a Background &
Drug Screening Policy Disclaimer to communicate your company’s background screening policy to applicants.

When creating a Job Listing, you can easily choose which disclaimer you want to pull into your job ad. This
information will only be displayed on your career site below your job listing description. To prevent your job from
receiving lowered visibility, it will not be included with your job ad on the job boards.
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Job Title and Description for Career Site

Job Type* ©

Career Site Ad Title*

Job Board Ad Title™

Career Site Ad Description™

Embed Video Code @

Background & Drug Screening Disclaimer

7]

Upload Full Job Description ©

Current Opening: Active/real job opening that is currently needing filled. -
Accountant v
Accountant

Filer Edit~ View~ |Insert~ Format~ Tools~ Table~
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Do you thrive in a fast paced environment? Do you love the excitement of constant change? We are looking for an Accountant that has
extreme attention to detail, strong communication skills and is proficient in handling multiple deadlines under pressure!

The Accountant is responsible for supporting the Controller in all areas relating to financial reporting, including entering, processing and
recording daily business accounting transactions. This position is responsible for assisting in developing and maintaining accounting
principles, practices and procedures to ensure accurate and timely financial statements. This position will work within tight deadlines and
a multitude of accounting activities including general ledger preparation, financial reperting, year-end audit preparation and
budget/forecast activities. This pesition will directly support and guide the Controller with all aspects of the position, including contact
with senior-level advisers, accounting firm and senior management.

The essential functions of the position are:

Assist in obtaining and maintaining a thorough understanding of the financial reperting and general ledger structure.

Ensure an accurate and timely monthly, quarterly and year end close.

Ensure the timely reporting of all monthly financial infermation.

Assist the accounting team in processing daily banking requirements.

Ensure the accurate and timely processing of positive pay transactions. +
Ensure the monthly and quarterly Bank Compliance activities are performed in a timely and accurate manner. ®
Support budaet and forecastina activities.

div » p Characters: 3003 427 words |

| Background Check and Drug Screen v~ Add New

Adrug test and complete background check are required before hire

Choose File | Nofile chosen

Talent.com Job Board Quick Apply enhancement

Your job questions are not being asked from applications that apply using the Talent.com quick apply integration.
This will help you get more information from applicants who apply on Talent.com. If you would like to include
Additional Questions, an Application Statement, and/or EEOC questions, please reach out to your Payroll

Specialist.
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What is the Quick Apply Process?

We partner with job boards to drive greater visibility and more applicant traffic to your job listings, then we optimize the process in order to yield more completed applications.

One of the ways job boards collect more applications is by offering a Quick Apply (aka Apply Now, Easily Apply, Mobile Apply) feature. This feature allows the job seeker to apply for any job found on that board using a profile they have
created with that specific job board. The Quick Apply process is used regardless of what device the job seeker is using to apply (desktop computer, laptop, phone, or tablet).

How is the Quick Apply process/application different?
When applicants apply from your career site, we control the information collected and that you require on your online application.

With job boards that isn't the case, which is why many of them redirect applicants to the career site.

The biggest job boards like Indeed, Monster, and Zipl iter, however, want applicants to stay on the board and apply to as many jobs as possible so they offer a "Quick Apply" option, which allows job seekers to apply to jobs
on their boards using the profile they keep on that job board. This makes it easy for the job seeker, and great for the job board!
The potential downside of this for you, however, is that Job boards do not require job seekers who use the Quick Apply process to fill out all of the information that may appear/be required on your online application with isolved Applicant
Tracking. Because all of the information you require on your application is not collected, these applicants are tagged as "incomplete" in isolved Applicant Tracking.
Metrics over time prove that Quick Apply still drives more applicants who START your application than when applicants are redirected to your website. This makes Quick Apply a driver of applicant traffic that we just need to harness by
ing those I from i and motivating them to lete the icati
o P

We have an optimized application set up to help our clients get all of the information they need from their applicants, while still trying to keep the application process short.

Getting the most from the Quick Apply applications is one of the many reasons we encourage a 2-Stage Application.

Because of our unique partnerships with the main job boards like Indeed and ZipRecruiter, we are also able to pass through more information and can collect more information than other applicant tracking systems. If enabled on your
application settings, this includes:

Parsing the applicant's resume into the ication record fields and ion history)
Section instructions (e.g. Voluntary Disclosure instructions)
Job Screening questions (based on job board functionality)
ti ions (based on ication setup settings)
EEO questions (gender, race, Vets, disability)
Disclosure statements

Enhanced Requisition Overview Report

Additional data fields within the Requisition Overview Report. You can also now print requisitions and their associated job
descriptions from within the report.

Requisition ID Search capability

You can now search using the requisition ID within the Requisition Dashboard.

Auto-Tag Unhireable applicants based on their “eligible for hire” status in isolved

If an employee is not marked as 'eligible for rehire' in isolved a tag will appear in isolved Applicant Tracking that will also

show them as 'Unhireable’.

For more information about the changes in the version 8.24 release, contact your Payroll Specialist.
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